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I am very pleased to announce that Mr. 
Trevor Peyton, Ruud Lighting Canada, and 
of the Toronto Section has graciously ac-
cepted the expanded role of regional mem-
bership chair. Trevor will be your point of 
contact for membership related questions and 
will work closely with Paul Mercier, chair of 
the Society’s membership committee, to keep 
you informed of upcoming initiatives or ac-
tivities related to membership. 

Membership in our Society is the cornerstone 
of our existence and it is all of our responsi-

bilities as Society leaders to encourage others 
to discover the many benefits that arise from 
being affiliated with the IESNA. 

You can reach Trevor, by email, at 
tpeyton@ruudlighting.ca 

Lets work together to increase our numbers 
and ultimately create and even stronger or-
ganization. 

There are great lighting professionals in the 
Canadian Region, and each of you can be 
someone that newcomers look up to. 
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Tampa, Florida played host to the Street and 
Area Lighting Conference and to a variety of 
Society business meetings, including the 
Committee of Regions, which is where I get 
an opportunity to learn all sorts of Society 
news. 

Much of the content in this edition of the 
newsletter is based on information I learned 
at the meetings in Tampa. 

Of particular interest is the approval by the 
Board of directors of the 5 year strategic plan 
just released by the Society. The strategic 
plan is the result of countless hours of work 
by a dedicated group of individuals and is our 
response to the question: “Where do we go 
from here? ”. Taking the IES into its second 
century with an eye on strengthening our 
authoritative position in the lighting commu-
nity, the new strategic plan addresses issues 
such as branding, membership, education, 
and much more. For more information, 
please read the article on page 5.  

In addition to the SALC meetings, I had an 
opportunity over the last few months to at-

tend the Maritime Conference held in Stanley 
Bridge PEI, as well as sneak in a meeting 
with officers of the Toronto Section. You will 
find my reports inside this issue. 

Finally, I’d like to thank those who have wel-
comed me into my role as your RVP and look 
forward to our working together to strengthen 
our presence, our sections, and our region as 
we continue to work closely together to shape 
the future of the Canadian Region of the IES. 
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Several regional committee positions are 
still available to anyone interested and will-
ing to help at the regional level. 

In order to support the activities of the Sec-
tions within a Region, there are various Re-
gional Chair persons, similar to the Sections. 
In this way, a Section chairperson will have 
someone on the Regional level with the 
same focus, and who will also be a conduit 
to communicate with other section chairs, 
your RVP, and committee chairs at the Soci-
ety level in order to share ideas, or answer 
your questions. 

Each of the regional chairpersons is a mem-
ber of the Regional Executive Committee, 
and joins the RVP, all section presidents, 
vice-presidents, and secretaries on the REC. 

Regional Awards Chairperson encourages 
the sections to nominate worthy candidates 
for service and technical awards at the Sec-
tion, Region, and Society level. An under-
standing of the submission requirements 
would make the task easier, although all 
required information and forms can be found 
on the Society website. 

Regional Education Chair disseminates 
successful Section courses among the Sec-
tions as well as provides any assistance 
needed to the Sections. In addition, the Edu-
cation chair would report on a quarterly ba-
sis the status of educational offerings being 
held by each of the sections.  

Regional Program Chair should receive a 
copy of the meeting reports to aid them is 
keeping an up-to-date listing of speakers 
who have presented programs at the Section 
level, as well as address and phone numbers. 
Information should be shared with the Sec-
tion Program chairs within the Region. 

Regional Conference Chair is integral to a 
successful conference. 

Although the following positions are pres-
ently filled, if anyone has an interest in these 
particular activities, they are welcome to 
join those committees and serve in a subor-
dinate role. 

Regional Membership Committee works 
with the Section membership chairs to sign 
up new members, retain current member-
ship, and promote member satisfaction. 

Regional IIDA Committee organizes re-
gional IIDA judging on projects forwarded 
from the sections for regional consideration. 
The committee is comprised of our Regional 
chair, Jana Nor, and the section IIDA chairs. 

By offering your services in an area that 
interests you, you provide yourself an oppor-
tunity to expand your scope and influence 
the direction the Society follows. With many 
of us involved the time commitment is kept 
to a minimum, while allowing us to make a 
significant contribution as a group. 

Student Chapter or accessing other Society 
programs are just some of the ways that your 
section can benefit students in your area. 

At the Centennial conference held last Janu-
ary, many sections sponsored students to 
attend the conference and the comments re-
ceived from those sponsored students were 
very positive. Please strongly consider doing 
the same for the upcoming conference in 
Phoenix, which takes place this coming Janu-
ary. Please help us introduce our future mem-
bers to the IESNA.  

Students, in many ways, represent the future 
of the Society. If there is a school in your 
Section’s territory that offers lighting courses 
as part of their curriculum, having a dialog 
with those students and the faculty member is 
a goal your section should endeavour to at-
tain. 

There are several ways that your section can 
bring value and enrich the educational ex-
perience of students. Scholarship programs, 
student discounts at local events, access to 
networking opportunities, help in forming a 
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VIRTUAL SEMINAR  
NOVEMBER 8, 2006 
The Designer's Perspective 
on the Importance of Quality 
Lighting  
Speakers: 
· ANDREA HARTRANFT, LC 
· DAVID C. GHATAN, LC  
· DEREK PORTER, IALD 
Level of Instruction: Basic  
7:00PM - 8:30PM EST 
6:00PM - 7:30PM CST  
5:00PM - 6:30PM MST  
8:00PM - 9:30PM Atlantic 
 Join us for a presentation by 
three designers on their per-

spectives and challenges. 
Topics will include: 
· Integration issues 
· Design and budget challenges 
· Technology employed 
· Photographing the installation 
This is an excellent precursor to the 
IIDA awards submissions and can 
provide prospective awards candidates 
with some valuable information. 
Sections can register as a host by vis-
iting the Society website at 
www.iesna.org and following the 
webcast link. 

The Toronto section is the largest and oldest 
section in the region hosting over 40% of the 
region’s members. 
Their officers are proud to have held a success-
ful GALA evening last year, a first for the sec-
tion, where they raised a considerable sum to 
fund educational initiatives at a local school. 
Putting such an event together was a learning 
process that showed what could be accom-
plished with hard work and dedication and the 
section should be very proud of their achieve-
ment. I spoke to some of the folks who at-
tended and all of the feedback was very posi-
tive, describing an exquisite, classy evening. 

In addition, Toronto plays host to an annual 
golf tournament that has become an annual 
event that many look forward to. 
This year’s officers consist of Ellen Godson 
(President), Diane Pott (VP), Brenda Patterson 
(Secretary), and Barb Bennett (Treasurer) all  
of whom look forward to providing members 
and guests with an ambitious program and 
social calendar for the coming season. 
What will they do as an encore? We’ll just 
have to wait and see. But when you do hear 
about an upcoming special event, I’d suggest 
you make your way to Toronto and take part in 
the festivities. 
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Here is a list of membership 
totals for each section in the 
Canadian Region. The mem-
bership number represents only 
the active members and associ-
ate members of the section, 
and does not include those in 
suspense.  
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If your section will 
NOT be hosting this 
event, I’d like to 
hear your reasons. 
The Virtual seminar 
program is intended 
to provide our mem-
ber sections with an opportunity to 
have high-quality speakers available 
at minimal cost. If you feel that those 
goals are not being met, then it is 
important that you speak up and help 
make the program more effective. 



The 51st Maritime Regional 
Conference was held this 
past September in Stanley 
Bridge, PEI. I quickly 
learned that our colleagues 
in the East know how to 
combine education with one 
heck of a party. 

The focal point of the con-
ference is the traditional 
lobster dinner, which turns 
itself in to an evening of 
entertainment, with a live 
band, and some musical 
contributions from IES 

members themselves, who 
could possibly quit their day 
jobs (if they didn’t like them 
so much, that is). 

On the serious side, a full 
day of quality seminars and 
technical sessions were well 
attended and all in atten-
dance  soaked up the infor-
mation that was being pre-
sented. 

In addition, we managed to 
squeeze in a regional meet-
ing with representatives of 
four of the regions sections 

(five if I count myself as 
representing Ottawa). While 
the meeting was somewhat 
shorter than ideal, it did give 
us an opportunity to discuss 
several issues facing our 
sections in the east, and 
hopefully give those partici-
pating a better understand-
ing of the role the region 
plays in furthering the goals 
of the Society within each of 
the member sections. 
Thanks to all for welcoming 
me at this enlightening 
event. 

those reasons with others who 
may be considering joining 
themselves, the Society is 
presently running a promotion 
called “More in 06”.  As a 
bonus for applying for mem-
bership under the program, the 
new member receives a copy 
of the Ready Reference. To 
qualify the application must 
be marked “More in 06” and 
contain the name of the spon-
sor who encouraged them to 
apply. The section that recruits 

As members of the society 
you are obviously aware of 
the many benefits that mem-
bership brings. Being affili-
ated with some of the great-
est lighting minds, being 
able to network and learn 
from others, and demonstrat-
ing your own commitment 
to the quality of your craft 
are just some of the reasons 
one may consider when con-
templating IES membership. 
To encourage you to share 

the most new members will be 
recognized for their efforts and 
receive $1000.00.  

The top individual recruiters 
will be awarded a $50.00 
IESNA Coupon,  Ready Refer-
ence, a Golf Shirt and a certifi-
cate in recognition of their ef-
forts. The first round of the pro-
motion ends in August, but will 
be followed by another. 

If you are not familiar with the 
official rules, please contact me. 
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ing knowledge. 

ED100 is also being re-
worked. The new course 
will consist of 14 modules, 
and at the time of this writ-
ing, only two remain to be 
written. Once all 14 are 
complete the course will be 
beta tested in a few selected 
sections, after which any 
last-minute tweaking will be 
undertaken before making 
the new course available to 

all of the sections. The new 
version of this course will 
include coverage of topics of 
current interest, like Sustain-
ability, as well as cover 
codes and standards 
(Canadian standards are 
included), and an expanded 
introduction including cov-
erage of lighting history, 
commonly used metrics, and 
information about the Soci-
ety.   

As mentioned in my last 
newsletter, there are some 
exciting developments un-
derway in the area of  light-
ing education. 

The new Basics in Lighting 
ED75 course is presently in 
development with some of 
the modules now completed 
and undergoing review. This 
new course will hopefully 
provide a solution to the 
need for introductory light-
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The following is a copy of a 
letter sent out in July by our 
Society’s President, Kevin 
Flynn, highlighting the stra-
tegic plan that the IES has 
undertaken to develop as a 
result of feedback from 
membership and through 
reflection during the plan-
ning and implementation of 
the Centennial conference 
and related activities.  

�� s we begin our sec-
ond century there is 
much to be proud of 

and many exciting things to 
look forward to. As most of 
you are aware of the Board 
has been working on the 
development of a new strate-
gic plan this past year and 
will begin the implementa-
tion of that plan this year. 
The Board should be ap-
proving the final plan at our 
July meeting in St. Louis. 
Once it is approved we will 
get copies out to everyone. 
 
At the core of the plan is 
how we increase value of the 
IESNA to our membership 
and how we engage our 
membership to be involved 
with their organization. We 
need the active involvement 
of all of our membership to 
implement what is in the 
strategic plan. 
 
I ask that each of you in 
2006-2007 become ambas-
sadors of the Strategic Plan. 
That you become active par-
ticipants in explaining the 
plan to the members in your 
region, engaging them in 
dialogue about the plan, 
providing feedback to myself 

and the Board regarding 
what you are hearing so that 
we make this a dynamic plan 
that will evolve as needed to 
service our membership. 
 
We as the leadership of the 
IESNA need to convey to our 
membership the value of 
their membership and how 
their active involvement will 
not only increase the value 
of that membership but how 
they can grow professionally 
by becoming involved. 
We need to explain to our 
membership that the collec-
tive spirit of the IESNA is 
our future. Spirit is defined 
as (1) an attitude or princi-
ple that inspires, animates 
or pervades thought, feeling 
or action and (2) as a vigor-
ous sense of membership in 
a group. We need to get our 
membership to imagine an 
IESNA with more spirit than 
ever before! 
 
I wish to thank you all in 
advance for stepping for-
ward and volunteering your 
time to be a leader in the 
IESNA. Please let myself or 
the Board know at anytime 
how we can help you with 
your job in the upcoming 
year. As a community we 
need to support and help 
each other succeed. 
Kevin J. Flynn 
IESNA President 
2006-2007 

 

  

The strategic plan has now been 
released and can be found under 
the “About IESNA” tab on the 
society’s homepage 
(www.iesna.org). 

The plan highlights  
many initiatives that 
attempt to create a 
more responsive and 
dynamic Society, 
that provides real 
value to our mem-
bers. You will notice 
when reviewing the 
plan that several of 
the planned strategic 
initiatives, particu-
lary those that relate to mem-
bership, will have responsibili-
ties assigned to your RVP, and I 
ask that you help me in fulfill-
ing those duties, as the end re-
sult will benefit us all. 

Please take the time to carefully 
review the plan, and communi-
cate any comments, sugges-
tions, or criticisms to me at your 
earliest opportunity. I look for-
ward to working with all of you 
as we enter our second century 
of lighting leadership. 

 

Note: In addition to the strate-
gic plan, you will find the 
2005/2006 Annual Report 
which contains highlights of 
last year’s accomplishments as 
well as financial reports of the 
Society. Please review the re-
port to better understand the 
Society’s structure and fi-
nances. 
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· Society Homepage 

www.iesna.org 

· Canadian Region Home 
www.iesna.net 

· Winnipeg Section 
winnipeg.iesna.net 

· Toronto Section 
iestoronto.ca 

· National Capital Section 
ottawa.iesna.net 

· Montreal Section 
montreal.iesna.net 

· Northumberland Section 
northumberland.iesna.net 

· Fiddlehead Section 
fiddlehead.iesna.net 

· Bluenose Section 
bluenose.iesna.net 

· NCQLP 
www.ncqlp.org 

· Lightfair 2007 
www.lightfair.com 
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I’d like to be on your section’s mailing list.  
Please add bbridges@ottawa.iesna.net to 
any mailing lists you maintain. It is an easy 
way to keep me in the loop, and advise me 
of upcoming section activities and meet-
ings. 
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The IES has recently estab-
lished an online payment 
engine that will allow you to 
pay for and renew your 
membership dues instantly 
on the Society’s website. To 
do so you’ll need to know your password to 
access the member section of the website. If 
you don’t know yours, or have not yet estab-
lished one, simply follow the instructions at 
http://iesna.org/membership/
memberlogin.cfm. 

The ability to accept online payments is ex-
pected to reduce the manual processing of 
membership renewals and reduce the number 
of members whose membership status falls 
into the “suspense” category.  

The credit card processing system is planned 
to be used for payment for other things as 
well, like conference registration fees and the 
like. 

Let your members know about this new pay-
ment option by making an announcement in 
your section’s newsletter, or by mentioning it 
at your next luncheon meeting. 


